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ABSTRACT 
 

The Indian Education System contains formal and casual system of training organizations. With monetary 

development and improved innovation it has turned out to be important to create the structure of the Indian 

instruction area. Assets are a noteworthy worry in the market thought the legislature has taken May activities 

for the improvement of instruction framework which can be satisfied by private players. The prime expectation 

of the present paper is to concentrate the human asset advancement atmosphere an experimental investigation 

of specialized advanced education organizations in India. Human Resource acting a dynamic part in the 

contemporary financial situation of any nation. India's advanced education framework is the third biggest on 

the planet, by the United States and China. The primary representing body at the tertiary level is the University 

Grants Commission, which upholds its models, prompts the administration, and directions between the inside 

and the state. This paper is to break down specialized advanced education framework in India. 

Keywords: Climate, Human Resource Development (HRD), India, Technical Higher Education Institutions. 

 

 

I. INTRODUCTION 

 

Human Resource assumes a dynamic part in the 

present day financial situation of any nation what's 

more, their improvement in the authoritative setting 

is a procedure by which the workers of an association 

are aided in a consistent and an arranged path to: (a) 

secure or hone capacities required to perform 

different capacities related with their present or 

anticipated future parts; (b) build up their general 

abilities as people and find and endeavor their possess 

internal possibilities for their own particular as well as 

authoritative improvement procedures; and (c) build 

up an authoritative culture in which manager 

subordinate connections, cooperation and coordinated 

effort among sub-units are solid and add to the expert 

prosperity, inspiration and pride of workers. "Human 

Resource" implies the "labour or work which 

association has" or the general population who are 

prepared, willing and ready to add to authoritative 

objectives". Human asset is a standout amongst the 

most important and novel resource of an association. 

As indicated by Leon C., Megginson, the term HR 

alludes to "the aggregate learning, aptitudes, 

imaginative capacities, abilities and aptitudes of an 

association's workforce also as the qualities 
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demeanours, convictions of the people included." All 

associations whether government division, open or 

private segment, wellbeing, amusement or instructive 

institutional are similarly worried with HRD, which is 

said to be the way to hierarchical accomplishment in 

the current time of globalization. HRD Climate is 

useful in the satisfaction of conferred objectives of an 

individual, association and society. It expands the 

abilities and proficiency of a person which is probably 

going to reflect itself over the long haul in the 

prosperity of the individual great notoriety of the 

organization and at last the prosperity of the general 

public. The advanced education in India has 

encountered huge development in the course of the 

last two decades. Colleges and Colleges in India have 

developed at a CAGR of more than 55 and 6% 

individually, since autonomy. The present GER (Gross 

Enrolment Ratio) in higher instruction in India is 

around 12 for each penny (world normal 23. Per 

penny, created country 54.6 for every penny. Asian 

nations 22 for each penny) and the legislature of India 

needs to expand this to 21 for every penny by 2017. 

There is an interval GER focus of 15 for every penny 

by 2011-12, government gauges that the share of 

enrolments of private, unaided advanced education 

foundations will be around 51 per penny. Clearly the 

legislature of India alone won't have the capacity to 

accomplish GER target and will require open 

organization, private venture, and investment of 

outside establishments to accomplish this aspiring 

objective. "Hierarchical atmosphere is an arrangement 

of qualities of an association which are alluded in the 

depictions workers make of the strategies, rehearses 

furthermore, conditions which exist in the 

workplace". 

1.1 Human Resource Development (HRD) Climate 

"The abilities base is one of the company's primary 

resources. It is hard for contenders to mirror these 

requires a state of mind to urge learning and to reward 

endeavors which add to the association's learning. 

Abilities leave date and need consistent renewal. In 

the long haul what is most critical may not be the 

specific aptitudes, but rather the capacity to continue 

adapting new ones". 

2. COMPONENTS OF HUMAN RESOURCE 

DEVELOPMENT (HRD) CLIMATE 

Organizational Structure 

An association's structure is really a "preview" of a 

work procedure, solidified in time so it can be seen. 

The structure empowers the general population's 

vitality to be engaged towards handle accomplishment 

and objective accomplishment. Representative must 

have a reasonable meaning of not just the work 

structure additionally the part used to sort out the 

work. In the event that the structure and the part is 

not clear, individuals won't recognize what the work 

procedure is, who is in charge of what, whom to go 

for help and choice, and who can Assist in settling 

issues that may emerge. 

Organizational Culture 

Organizational culture is the example of convictions, 

learning, demeanors, and traditions that exists inside 

an association. Authoritative culture may bring about 

part from senior administration convictions or from 

the convictions of workers. Hierarchical culture can 

be strong or, on the other hand unsupportive, positive 

or negative. It can influence the capacity or ability of 

workers to adjust or perform well inside the 

association. The best work culture is one that bolsters 

the associations HR procedures by adjusting practices, 

procedures and techniques with the wanted outcomes. 

It is not simply accomplishing outcomes but rather the 

strategies through which they are accomplished that 

are basic to long haul achievement. Prior to any HR 

system is outlined there must be a reasonable 

comprehension of the association, its present values, 

its structure, its kin and in addition its objectives also, 

vision for what's to come. 

3. DIFFERENT COMPONENTS OF HRD CLIMATE 

HRD atmosphere is an essential piece of general 

authoritative atmosphere. Hierarchical atmosphere is 

the outline discernment, which individuals have 
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about the association. It is the general articulation of 

what an association. It is the appearance of the 

dispositions of the authoritative individuals toward. 

The association itself, talk about the different 

segments of HRD atmosphere. It is otherwise called 

HRD process. 

4. SPECIFIC TECHNICAL HIGHER EDUCATION 

The Department of Higher Education, MHRD, is in 

charge of the by and large advancement of the 

fundamental framework of Higher Education division, 

both regarding approach and arranging. Under an 

arranged advancement prepare, the Department takes 

care of development of get to and subjective change in 

the Higher Education, through world class 

Universities, Universities and different Institutions. 

The quantum development in the HE area is lance 

headed by the Colleges, which are the most 

astounding seat of learning. College word is gotten 

from the Latin word "Colleges," which signifies 

'specific relationship amongst understudies and 

educators." This Latin word alluded to foundations of 

realizing, which conceded degrees to its understudies. 

In India, "College" implies a University set up or fused 

by or under a Focal Act, a Provincial Act or a State 

Act and incorporates any such establishment as may, 

in interview with the University concerned, be 

perceived by the University Grants Commission 

(UGC) as per the controls made in such manner under 

this Act. Consistently, a huge number of understudies 

from inside the nation and abroad, enter these 

gateways for the most part for their post graduate 

reviews while millions leave these entries for the 

world outside. Higher Instruction is the common 

obligation of both the Center and the States. The 

coordination and assurance of norms in organizations 

is the protected commitment of the Central 

Government. The Central Government gives stipends 

to UGC and sets up Central Colleges in the nation. 

The Central Government is likewise in charge of 

proclaiming instructive foundations as "regarded to-be 

University" on the proposal of the UGC. At display, 

the fundamental constituents of 

University/University-level Institutions are: - Central 

Colleges, State Universities, Deemed-to-be 

Universities and University-level foundations. These 

are depicted as takes after: These are portrayed as 

takes after: 

 

Central University 

A University set up or consolidated by a Central Act. 

Central University or Union University are built up by 

an Act of Parliament and are under the domain of the 

Department of Higher Education in the Union Human 

Resource Advancement Ministry. The UGC records 46 

Central University. 

State University 

A University set up or consolidated by a Provincial 

Act or by a State Act. State University are controlled 

by the state administration of each of the states and 

domains of India, and are typically settled by a nearby 

authoritative get together act. Starting at 22 February 

2017, the UGC records 356 state University. The most 

seasoned foundation date recorded by the UGC is 

1857, shared by the University of Mumbai, the 

University of Madras and the University of Calcutta. 

Take note of that most State Universities are 

"affiliating colleges" in that they regulate a huge 

number of "associated schools" (many situated in 

residential areas) that normally offer a range of college 

classes, yet may likewise offer post-graduate courses. 

More settled schools may even offer PhD programs in 

a few offices with the endorsement of the affiliating 

University. 

Private University 

A University set up through a State/Central Act by a 

supporting body viz. A Society enrolled under the 

Societies Registration Act 1860, or some other 

comparing law for the present in drive in a State or a 

Public Trust or a Company enlisted under Section 25 

of the Companies Act, 1956.Private colleges are 

endorsed by the UGC. They can give degrees however 

they are most certainly not permitted to have off-
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grounds partnered universities. The UGC rundown of 

private University from 22 February 2017 records 260 

private University. Starting at 22 February 2017, the 

aggregate number of University in India is 785. There 

are University or something to that affect in every last 

of the 31 states of India and additionally three of the 

union domains, Chandigarh, Delhi and Pondicherry. 

The state with the most University is Rajasthan with 

73 University. It is additionally the state with the 

most private University, numbering 42. Gujarat has 

the most State University (28), Tamilnadu the most 

Deemed University (28), while Delhi and Uttar 

Pradesh have five Central Universities each, the 

biggest number of the considerable number of states 

and regions. Aside from the above University, 

different foundations are allowed the authorization to 

independently grant degrees. Be that as it may, they 

don't partner schools what's more, are not formally 

called "colleges" but rather "self-governing 

associations" or "self-governing organizations". They 

fall under the regulatory control of the Department of 

Higher Education. These associations incorporate the 

Indian Institutes of Technology, the National 

Institutes of Technology, the Indian Institutes of 

Science Education and Research, the Indian Institutes 

of Administration (however these honor certificates, 

not degrees) and different self-ruling organizations. 

These establishments are not recorded underneath. 

Additionally not recorded are foundations which are 

under the control of the expert gatherings, without 

endorsement of the UGC, e.g. Farming Universities, 

which are under the control of the Agricultural 

Education Division of the Indian Council of Agrarian 

Research (ICAR), one of the expert committees. The 

beneath table shows sorts of colleges in India. 

Deemed-to-be University 

An Institution Deemed to be University, generally 

known as Deemed University, alludes to a high-

performing establishment, which has been so 

proclaimed by Central Government under Section 3 of 

the University Grants Commission (UGC) Act, 1956. 

Esteemed college, or "Considered to be University", is 

a status of independence conceded by the Department 

of Higher Education on the counsel of the UGC, under 

Section 3 of the UGC Act. The UGC list from 22 

February 2017 records 123 deemed University. As per 

this rundown, the initially organization to be allowed 

regarded college status was Indian Institute of Science 

which was conceded this status on 12 May 1958. Take 

note of that as a rule, a similar posting by the UGC 

covers a few organizations. For instance, the posting 

for Homi Bhabha National Institute covers the 

Institute of Mathematical Sciences, the Sam 

Higginbottom Institute of Agriculture, Innovation and 

Sciences and different foundations. 

Foundation of National Importance 

An Institution built up by Act of Parliament and 

announced as Institution of National Significance. 

Institution under State Legislature Act 

An Institution set up or fused by a State Legislature 

Act. The higher training framework in India 

incorporates both private and state funded colleges. 

State funded colleges are bolstered by the 

Government of India and the state governments, 

while private colleges are generally upheld by 

different bodies and social orders. Colleges in India 

are perceived by the College Grants Commission 

(UGC), which draws its energy from the University 

Grants Commission Act, 1956.In expansion, 15 

Professional Councils are set up, controlling diverse 

parts of accreditation and coordination. The sorts of 

colleges include: 

Table 1: State wise types of Universities 
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Note: - Six universities like (i) Indira Gandhi National 

Open University, New Delhi, (ii) South Asian 

University, New Delhi (iii) Indian Maritime 

University, Chennai (iv) Central Agricultural 

University, Imphal Manipur (v) Nalanda University, 

Rajgir, Dt. Nalanda, Bihar (vi) Rajiv Gandhi National 

Aviation University, Fursatganj, Dt. Raebareili, Uttar 

Pradesh are not funded by UGC. These are directly 

funded by Government of India. 

Source: University Grant Commission (UGC), New 

Delhi Report as on 22/02/2017. 

5. TECHNICAL HIGHER EDUCATION SECTOR IN 

INDIA 

In a learning serious world driven by data innovation, 

essential instruction is an unquestionable requirement 

yet the significance of advanced education can't be 

disregarded. This present time of globalization has 

offered monstrous open doors. In any case, individuals 

must have the vital information, abilities, limits and 

capacities to grab those open doors. Thus lays the part 

of instruction and particularly advanced education in 

working up and enhancing human capital. Since the 

financial development of India as of late is driven 

fundamentally by administrations part and inside 

administrations part by IT and ITES the maintainable 

advancement of advanced education is definitely not 

an alternative yet basic. "The part of instruction in 

encouraging social and financial advance is all around 

perceived." It is exactly confirmed that training which 

one of the segments of human capital is impacts 

financial development emphatically. Thusly, change 

in training can improve life abilities, learning 

aptitudes and work aptitudes which thus can raise the 

general personal satisfaction. In addition, the 

reinforcing of training division can assume an 

instrumental part in accomplishing quick what's 

more, comprehensive development. In this learning 

escalated world driven by data innovation, essential 

instruction is an absolute necessity however the 

significance of advanced education can't be 

disregarded. "Advanced education is of principal 

significance for social and monetary improvement. 

Organizations of advanced education have the 

fundamental duty regarding furnishing people with 

propelled learning and aptitudes required for places of 

duty evaluated social rates of return of at least 10% in 

many creating nations likewise demonstrates that 

interests in advanced education added to increment in 

labour  profitability and to higher long haul financial 

development basic for neediness lightening. This 

present time of globalization has offered massive 

openings. Yet, individuals must have the vital 

information, abilities, limits and capacities to grab 
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those open doors. In this lies the part of instruction 

and particularly advanced education in developing 

and enhancing human capital. In India, rudimentary 

instruction has gotten a noteworthy push through 

Sarva Shiksha Abhiyan amid Tenth Five Year Plan 

(2002-07). In any case, the advanced education stayed 

ignored till Eleventh Five Year Plan (2007-12). In 

2004-2005 according to overhauled gauges, only 

3.68% of GDP was spent on instruction and 0.66% of 

Gross domestic product on advanced education. Since, 

financial development of India as of late is driven 

principally by administrations division and inside 

administrations segment by data innovation (IT) and 

data innovation empowered administrations (ITES); in 

this manner, to keep alive India's desire of getting to 

be learning powerhouse, the supportable 

improvement of advanced education is impossible 

however basic. Without development of advanced 

education framework and change in its quality, India 

won't have the capacity to support the general 

development. Promote, the advancement of higher 

training division is an unquestionable requirement to 

counter the worldwide difficulties which we may 

need to experience in the type of repercussions of 

Wall Street emergency or Euro-Zone emergency or 

environmental change or worldwide swelling. It is 

imperative to call attention to here that with General 

Agreement on Trade in Services (GATS), exchange 

advanced education is now occurring through the 

development of understudies, educators, programs and 

even establishments. 

 India's advanced education framework is the third 

biggest in the world, by the United States and China. 

The principle representing body at the tertiary level is 

the University Grants Commission, which authorizes 

its norms, exhorts the administration, and directions 

between the middle and the state. Accreditation for 

higher learning is directed by 12 self-governing 

foundations built up by the University Grants 

Commission. Starting at 2017, India has 46 Central 

University, 356 state University, 123 deemed 

University, 260 private colleges, 5 organizations built 

up and working under the State Act, and 33 Institutes 

of National Significance. 

6. EDUCATION SYSTEM IN INDIA 

India has one of the largest Higher Education 

frameworks in the world. There are an extensive 

number of Indian and in addition outside understudies 

who apply consistently to Indian colleges and 

universities. For each one of the individuals who wish 

to contemplate in India, it is essential to get earlier 

and amend data about the courses that you might 

want to attempt, the college you need to apply to and 

how to approach the application strategy. For a 

universal understudy, it is too critical to know the 

settlement offices, climate conditions, nourishment 

propensities and cost of living in the city in which he 

or she means to contemplate. Focal Government is in 

charge of real approach identifying with advanced 

education in the nation. It gives awards to UGC and 

builds up focal colleges in the nation. The Central 

Government is likewise in charge of assertion of 

Education Institutions as 'Regarded to be University' 

on the proposal of the UGC. State Governments are in 

charge of foundation of State Universities and schools, 

and give arrange awards to their advancement and 

non-arrange gifts for their support. The coordination 

and collaboration between the Union and the States is 

brought about in the field of training through the 

Central Advisory Board of Education (CABE). 

Extraordinary Constitutional obligation of the Central 

Government: Education is on the 'Simultaneous 

rundown' subject to Entry 66 in the Union List of the 

Constitution. This gives select Authoritative Power to 

the Central Govt. for co-appointment and assurance of 

norms in Establishments of advanced education or 

inquire about and logical and specialized 

organizations. University Grants Commission (UGC) is 

in responsible for coordination, assurance and upkeep 

of models, release of grants.  

Proficient councils are in charge of acknowledgment 

of courses, advancement of proficient institutions and 

giving gifts to undergrad programs and different 

grants. The statutory expert councils are: 
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All India Council of Technical Education (AICTE) 

Bar Council of India (BCI) 

Central Council of Homeopathy (CCH) 

Central Council for Indian Medicine (CCIM) 

Council of Architecture 

Dental Council of India (DCI) 

Distance Education Council 

Indian Council for Agricultural Research (ICAR) 

Indian Nursing Council (INC) 

Medical Council of India (MCI) 

National Council for Teacher Education (NCTE) 

Pharmacy Council of India (PCI) 

Rehabilitation Council 

Exchange training is sorted out in five classes of 

administration, in light of the United Nations 

Temporary Central Product Classification (CPC).  

1. Essential training, covering pre Scholl and other 

essential instruction administrations, yet barring take 

mind administrations.  

2. Auxiliary instruction, including general higher 

optional, specialized and professional auxiliary and 

specialized and professional administrations for 

handicapped.  

3. Advanced education, covering post optional 

specialized and professional instruction benefits as 

well as other advanced education administrations 

prompting college degree or proportionate.  

4. Grown-up Education covers training for grown-ups 

outside the standard instruction framework.  

5. Other Education; which covers all other training 

administrations not somewhere else characterized in 

any case.  

6. Training administrations identified with 

amusement matters are excluded. 

 

7. HRD CLIMATE IN HIGHER EDUCATIONAL 

INSTITUTIONS 

A definitive point of advanced education is the 

improvement of HR required for the advancement of 

the country, and the organizations of higher learning 

are required to bear this obligation. Advanced 

education organizations are basically HRD (Human 

asset Advancement) organizations set for the 

improvement of HR for the nation. This work in HE 

organizations is performed by the staff occupied with 

educating learning conveyance framework. Advanced 

education frameworks, arrangements and 

establishments are being changed by globalization, 

which is "the extending, developing and accelerating 

of around the world interconnectedness". It requires 

reexamination of the current frameworks, 

arrangements and establishments to fit the evolving 

condition. With regards to globalization and 

progression in advancements because of ICT 

transformation the staff of higher instructive 

establishments needs to hone and move forward their 

abilities, aptitudes and dispositions. Viable execution 

of HE establishments depends to a great extent upon 

the best possible improvement of its HR staff-

occupied with educating learning movement.  

T. V. Rao (1985) clarifies HRD in the hierarchical 

setting that it is a procedure in which the 

representatives of an association are ceaselessly helped 

planned: i) to procure or, then again hone their 

abilities required to perform different commitments, 

assignments and capacities related with and identified 

with their present or future expected parts; ii) to build 

up their abilities as people with the goal that they 

might have the capacity to find their possibilities and 

adventure them completely for their own and for 

authoritative purposes; and iii) to build up a 

hierarchical culture where predominant subordinate 

connections, cooperation and coordinated effort 

among various sub-units are solid and add to the 

authoritative dynamism and pride of the 

representatives. Quality and adequacy of Higher 

Education establishments to a great extent rely on the 
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capable, conferred and persuaded staff of the 

association. Despite the fact that HR are the most 

significant resource of advanced education 

foundations, numerous colleges and schools have set 

up methods and tenets for the organization of 'staff', 

however not for dealing with their 'HR's (Shelley, 

1999). Hence, subject of HRD in Higher Instructive 

foundations has not pulled in much consideration of 

specialists. 

8. DEVELOPMENT OF TECHNICAL INSTITUTIONS 

IN INDIA 

Table 2: Year wise and stream wise Growth of 

Technical Institutions. 

 

Source: All India Council for Technical Education 

(AICTE), approval Process Hand Book 2018-2019. 

9. CONCLUSION 

Our investigation prompts the conclusion that direct 

HRD atmosphere was winning in the associations in 

India. Classification astute, it is watched that that 

OCTAPAC culture was more pervasive than HRD 

systems and general HRD atmosphere. Indian 

economy is developing at a fast pace. It was second 

quickest developing economy in the Asian area among 

the subsidence hit economies in 2009. The 

development of India's economy is by and by driven 

by administrations area what's more, inside 

administrations area by IT and ITES segment. Solid 

request in the course of recent years has put India 

among the quickest developing IT showcases in Asia –

Pacific district. The Indian programming and ITES 

industry has developed at a compound yearly 

development rate (CAGR) of 28 percent amid the 

most recent five years (Eleventh Five Year Plan). In 

light of present conditions of development, the IT part 

is probably going to face deficiencies of talented 

labour. Keeping in view, the genuine mis-coordinate 

amongst request and supply in advanced education 

segment, it is basic to upgrade Indian ability pool by 

improving advanced education framework to amplify 

the capability of IT and ITES on the one hand and to 

catalyze the nation's development driven by 

administrations division on the other. The 

development of the advanced education division and 

change in its quality can help us in getting freed of 

employability puzzle of graduates from one 

perspective and wonder of 'missing instructors' on the 

other and also can guarantee comprehensive 

development by making advanced education open and 

reasonable. Be that as it may, the advanced education 

segment is confronting a few difficulties differing 

from openness to reasonableness to quality to even 

interest. A few change measures have been proposed 

to redo and change this part. Eleventh five year 

arrange excessively is going for improving open 

spending, empowering private activities and starting 

long major institutional and approach changes to 

convey positive changes to the Indian instruction 

framework. Unarguably, the results will depend on 

approaches as well as on their execution. Here in 

come the part of political duty and great 

administration. In India, advanced education was 

customarily taken care of by the legislature, yet in 

view of absence of assets to take care of the expanding 

demand. Private segment has been permitted to share 

the obligation. The nation has an all-around created 

instructive set up regarding scope of programs and 

their worldwide quality gauges. Advanced education 

foundations oversaw by private division stress more 

on business angle than formation of learning which 

prompts crumbling of value old training. The 

chambers and government bodies in charge of value 

confirmation don't have universally coordinate 

capable quality standards on one hand and a viable 

framework to screen and control infringement of the 
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current standards by the organizations of the other. 

Facilitate, the political gatherings control the issues of 

get to and value in advanced education for their 

vested political intrigue instead of finding a way to 

improve the nature of advanced education 

subsequently forward for the openings abroad while 

the others need to trade off with sub – standard 

instruction. On the off chance that India needs to rise 

as favored area for advanced education in the 

globalizing scene it will need to build up a national 

arrangement to address the difficulties of sub – 

standard quality, insufficient frameworks of checking 

and control. Red – tapism is development and 

improvement and political obstruction. 

10. REFERENCES 

[1]. Annual Report Ministry of Human Resource 

Development, Government of India  2014-

15. 

[2]. Central Advisory Board of Education 

(CABE) Committee Report on Financing of 

Higher and Technical Education, June 2005. 

[3]. International Journal of Innovation, 

Management and Technology, Vol. 1, No. 2, 

pp-174. 

[4]. Rao, T. V. & E. Abraham (1986), “Human 

Resource Development Climate in Indian 

organization”, in Rao T.V. & Pereira D.F. 

(Eds.), Recent Experiences in Human 

Resources Development , New Delhi, 

Oxford & IBH : 70-98. 

[5]. Saraswathi S. (2010) “Human Resources 

Development Climate: An empirical Study” 

Sector” Management & Change, Volume 13, 

Number 1 pp-132-141. 

[6]. Rao, T.V. (1985), “Integrated Human 

Resource Development System”, in 

Goodstein Leonard & Pfeiffer J. William, the 

1985 Annual: Developing Human 

Resources, San Diego CA: University 

Associates: 227. 

[7]. All India Council for Technical Education 

(AICTE), approval Process Hand Book 2018-

2019. 

[8]. University Grant Commission website. 
 

 

 

 


